
Wage & Hour
Preventing and defending wage and hour claims in California is something we do literally every single
workday. We work with employers to develop compensation plans, conduct pay practice compliance
audits and train Human Resources departments on the federal, state and local requirements.

As the number of wage and hour lawsuits continues to rise, our goal is simple – resolve the issues in the
cases as expeditiously and economically as possible. We are responsive, strategic-thinkers, who pride
ourselves on coming up with innovate ideas to create leverage and prevail in lawsuits involving prevailing
wage, overtime, and meal and break period issues, as well as employee misclassification, donning and
doffing/off-the-clock and erroneous deduction claims.

Perhaps the biggest difference between our philosophy and that of other firms is our desire to be true
partners with clients. We understand the unique operating environment and challenges facing employers in
California. We help clients address a wide spectrum of employment issues that arise on a daily basis,
including wage and hour matters (both individual disputes and class actions). The scope of our experience
runs the full gamut from defending class actions to handling essentially every type of individual employment
law dispute.

Over the last decade, we have successfully represented companies in dozens of employment class actions
and California PAGA representative lawsuits, including wage and hour class actions/PAGA claims.

AREAS OF CONCENTRATION                                                                                                                                                                                                           
Compensation & Benefits
Discrimination & Harassment
Handbooks, Policies & Procedures
Leave Laws
Termination & Severance Packages



Wage & Hour
WARN Act
Workplace Investigations
Wrongful Termination


